










ARTICLE 6 - UNION MEMBERSHIP MATTERS AND EMPLOYEE ORIENTATION 

6.1 Union Matters. Upon employment of a new employee covered by this Agreement, 
the Employer shall notify the Union, in writing, of the name and hire date of the new 
employee. The Union will provide the new employee with the necessary forms 
regarding dues, initiation fees and voluntary deductions. The Employer shall allow a 
Union representative up to ninety (90) minutes of time, scheduled by the employer 
and the Union, for the purpose of presenting information about the Union 
membership and bargaining representation. This shall generally occur within the 
new employee's training period, but in no instance later than ninety (90) calendar 
days from the employee's hire date. Newly hired employees have the option to 
attend or not attend the Union orientation. 

6.2 Dues and Fees. Upon the written authorization of an employee within the bargaining 
unit, the Employer shall deduct from the payments to the employee the monthly 
amount of dues orfees as certified by the Secretary-Treasurer of the Union and shall 
remit the amounts deducted to the Union within three (3) business days following 
the employee's payday. 

6.3 Revocation. An employee may revoke his or her authorization for payroll deduction 
of payments to the Union by written notice to the Secretary.:Treasurer ofthe Union 
with a copy to the Employer. Every effort will be made to end the deduction effective 
on the first payroll following notification, but no later than the second pc1yroll after the 
Employer's receipt of the employee's written notice. 

6.4 Indemnification. The Union agrees to indemnify, defend and hold the Employer 
harmless from any and all claims, grievances and/or suits instituted by person(s), 
non-member(s), and/or members of the Teamsters Union against the Employer on 
account of any and all dues payment issues in accordance with Section 6.2 above, 
except for errors or omissions by the Employer. The Teamsters Union further agrees 
to refund to the employee any amount paid to him or her in error on account of the 
check-off provision upon proper evidence thereof being submitted to the Teamsters 
Union. 

6.5 DRIVE. Upon receipt of a signed and voluntary written authorization requesting it to 
do so, the Employer agrees to deduct from the employee's pay and forward to the 
Local Union or stated designee, the amount specified by the employees as D.R.I.V.E 
contributions until such authorization expires or is revoked by the Employee. It will 
be the Union's obligation to ensure that such authorization, deductions or payment 
do not violate any applicable law. 

ARTICLE 7 - PROBATIONARY EMPLOYEES 

7.1 All employees employed in a regular status shall be subject to one thousand and 
forty (1040) working hour probationary period. This probation period shall be time 
worked within the classification hired, not on light duty status. 
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7 .2 Employees shall be notified in writing if the probationary period is satisfactorily 
completed. The Employer shall be the sole determiner of whether or not an 
employee has satisfactorily completed the employee's probationary period. 

7.3 Employees on probation may be terminated without cause, and without recourse 
under the grievance procedure. 

ARTICLE 8 - HOURS OF WORK AND OVERTIME 

8.1 No Guarantee. This Article is intended to indicate the normal number of hours of 
work. It shall not be construed as a guarantee of minimum or maximum hours of 
work per day or per week, or of the number of days of work per week, or of working 
schedules, however, this section is subject to Article 10.3, Shift Bidding and 
Article10.1, regarding Seniority. 

8.2 Standard Workweek The standard work week shall be from 12:01 a.m. Sunday to 
12:00 a.m. (midnight) Saturday. The standard work week shall consist of forty (40) 
hours of work, on four (4) or five (5) days. 

8.3 Overtime. Work in excess of forty (40) hours in any one (1) workweek as previously 
defined shall constitute overtime and shall be paid at one and one-half (1-1/2) times 
the base hourly rate. Holidays, as defined in Article 15, shall be considered hours 
worked. Overtime will be offered in seniority order and required in reverse order. 
The employer will fill assignments at straight time rates when practicable before 
offering overtime. 

If an Employee is required to work on the Employee's scheduled day off, the 
Employee will be paid at one and one-half (1-1/2) times their regular rate of pay for 
the hours worked that Qay, provided there is no leave without pay status or 
unscheduled leave during that week. Employees participating in meetings or training 
are exempt from this requirement and are paid their regular rate of pay, unless the 
work time exceeds forty (40) hours per week. 

8.4 Coverage. A pool of substitute Dispatchers will be maintained by the Employer to 
cover vacant shifts when regular Dispatchers are absent. The opportunity to perform 
substitute coverage work for Dispatcher shifts will be offered on a rotating basis. 

8.5 Work Schedules. The Employer may adjust the regular working hours or days of a 
schedule for the convenience of the Employer and the public. 

8.6 Report-in Pay. An employee who is called to report for work without prior notice shall 
receive a minimLJm of two (2) hours pay for that report. No employee shall be entitled 
to report-in pay or other pay if the lack of work is due to inclement weather, fire, 
flood, Act of God, strike, labor dispute, or work stoppage. 
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the Employer's contribution as provided here, shall be deductible from gross income 
under section 404 of the Internal Revenue Code. 

18.3 The total amount due for each calendar month shall be remitted in a lump sum not 
later than ten (10) days after the last business day of each month. The Employer 
agrees to abide by such rules as may be established PY the Trustees of said Trust 
to facilitate the determination of the hours for which contributions are due

1 the prompt 
and orderly collection of such amounts and the accurate reporting and recording of 
such amounts paid on account of each member of the bargaining unit. Failure to 
make all payments herein provided for, within the time specified, shall be a breach 
of this Agreement. 

ARTICLE 19 - INCLEMENT WEATHER OR OTHER CONDITIONS 

19.1 The Employer shall be the sole determiner of whether or not inclement weather 
conditions exist. 

19.2 If the Employer determines that inclement weather conditions, or other conditions 
such as volcanoes, nuclear danger, gas spill, epidemic or plague or any condition 
generally injurious to safety or health exists, then, and in that event, the employee 
reporting to work will be entitled to two (2) hours pay. In the event that the Employer 
attempts to notify the employee or employees by telephone one (1) hour prior to the 
commencement of the shift, theri and in that event the empioyee shall not be entitled 
to any pay. 

19.3 The Employer may require all or some employees to report and/or remain at duty 
stations in order to be prepared for trouble calls or in order to perform miscellaneous 
work or training. 

ARTICLE 20 - REPORT TIME AND LA TE REPORTS 

20.1 Fixed Route Dispatchers are expected to be ready to work at their scheduled start 
times. If an employee is unable to report to work for their scheduled shift, he/she 
must notify management at least two (2) hours before the start time of the scheduled 
shift. 

20.2 Employees who demonstrate repeated challenges with reporting to work and 
reporting on time will be subject to Article 21, Professional Conduct and Corrective 
Action. 

ARTICLE 21 - PROFESSIONAL CONDUCT AND CORRECTIVE ACTION 

21.1 In accordance with the Preamble of this Agreement, the Employer reqL1ires that 
courtesy, respect, timeliness and accuracy be upheld as standards of conduct and 
professionalism by both the employees and the employer. The Employer will identify 
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